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POSITION SUMMARY
The Lead Pastor will provide spiritual, pastoral, and visionary leadership to the congregation, faithfully proclaiming God’s Word, developing and empowering leaders, nurturing a healthy church culture, and advancing the church’s mission and vision. The preferred candidate will be a Spirit-filled, biblically grounded, relational, and strategic servant leader with proven pastoral experience, a passion for discipleship and leadership development, and a strong commitment to cross-cultural ministry, evangelism, community engagement, and world missions.
LEAD PASTOR QUALIFICATIONS 
The candidate for the position of Lead Pastor should demonstrate spiritual maturity, pastoral experience, leadership capacity, and a clear calling from God to serve and advance the mission of the church.
1. Biblical and Spiritual Qualifications
a) Meet the biblical qualifications for pastoral leadership as outlined in 1 Timothy 3:1–7, Titus 1:5–9, 1 Peter 5:2–3, and Matthew 28:19–20.
b) Demonstrate a life of Christian integrity characterized by spiritual maturity, a good reputation, humility, self-control, faithfulness, and commitment to the Word of God.
c) Demonstrate a genuine calling to pastoral ministry and a deep commitment to serving Christ and His Church, making disciples of Jesus Christ, and advancing the Kingdom of God through the ministry of the church, serving the community, strengthening the nation, and extending the Gospel around the world.
2. Ministerial Credentials
a) Hold or be eligible for ministerial credentials with the Pentecostal Assemblies of Canada (PAOC), the Assemblies of God (AOG), or another recognized Pentecostal organization approved by the Executive Officers of the BC/Yukon PAOC District.
3. Pastoral Experience and Leadership
a) Demonstrate a proven track record of pastoral leadership, preferably with experience serving as the Lead Pastor of a congregation of more than 100 people.
b) Demonstrate experience leading and developing ministry teams, preferably having supervised and led a staff of at least 3 people.
c) Be a visionary leader who can inspire, equip, develop, and empower other leaders.
d) Demonstrate the ability to identify, develop, deploy, and release people according to their strengths, gifts, and ministry calling.
e) Demonstrate the ability to mobilize the congregation toward the fulfillment of God's purposes, establish a clear vision, and develop effective strategies.
f) Embrace and develops a ministry within cross-cultural contexts, demonstrating cultural sensitivity, openness, and the ability to minister effectively to people from diverse cultural and social backgrounds.
g) Maintain a ministry that reflects and upholds the doctrine, values, mission, and practices of a Pentecostal Christian Church.
4. Faithful Preaching and Teaching of God's Word
a) Demonstrate a consistent commitment to faithfully preaching and teaching the Bible, under the guidance of the Holy Spirit.
b) Communicate the Gospel with clarity, conviction, biblical faithfulness, and relevance.
c) Apply the teaching of God's Word in practical and meaningful ways to the needs of the congregation and the broader community.
d) Foster a church culture centered on Scripture, prayer, and life in the Holy Spirit.
5. Encouraging Spiritual Growth
a) Guide and encourage believers toward a deeper and growing relationship with God.
b) Promote a lifestyle of prayer, Bible study, life in the Holy Spirit, holiness, growth in faith, and witness and service.
c) Create and strengthen opportunities for members to grow spiritually and develop their God-given gifts and calling.
d) Personally model a life of dependence upon God, obedience to His Word, and sensitivity to the leading of the Holy Spirit.
6. Shepherding and Caring for the Congregation
a) Care for members of the congregation with love, compassion, wisdom, and respect.
b) Provide spiritual guidance, prayer, encouragement, and pastoral support through the various circumstances and seasons of life.
c) Be accessible and attentive to the spiritual and personal needs of the congregation.
d) Exercise pastoral leadership according to the biblical model of serving the flock with humility, integrity, and willingness, rather than through control or authoritarian leadership.
e) The Lead Pastor must be hospitable and actively participate in the ministry of pastoral visitation, responding to the needs of church members.
7. Developing and Multiplying Leaders
a) Identify, mentor, and develop emerging leaders within the church.
b) Intentionally delegate responsibilities and create opportunities for individuals to discover, develop, and exercise their spiritual gifts and ministry calling.
c) Build a culture of leadership development and multiplication, preparing others to assume responsibility and advance the mission of the church.
d) Be a leader of leaders and a developer of people, capable of building healthy, effective, and collaborative ministry teams.
8. Equipping the Church to Serve the Outside Community
a) Equip and mobilize the congregation to demonstrate the love of Christ in practical ways within the community.
b) Promote a culture of evangelism, service, compassion, and commitment to meeting the needs of others.
c) Develop and support initiatives that enable the church to actively engage with the community and be a visible witness to the Gospel.
d) Encourage members to use their gifts, resources, and abilities to serve both within the church and in the broader community.


9. Age
a) Age shall not be considered a restrictive or exclusionary qualification. However, based on the current needs of the position and the desired leadership profile, an approximate preferred age range of 40–55 years has been identified as a general guideline.
WORSHIP STYLE
1. The Lead Pastor must be a fervent, Spirit-filled worshipper who is supportive of contemporary worship 
2. The Lead pastor seeks to encourage the use of manifestation gifts of the Holy Spirit within corporate worship. 
PULPIT MINISTRY AND COMMUNICATIONS SKILLS
1. Biblically Grounded and Anointed Preaching: Ability to motivate the congregation to fulfill the vision of the church through anointed, biblically based, and life-applicable sermons.
2. Strong Biblical Knowledge: Demonstrates a strong and comprehensive knowledge of Scripture, with the ability to accurately interpret and communicate biblical truths.
3. Exegetical Teaching: Demonstrates the ability to exegete and interpret biblical texts responsibly and effectively, providing sound biblical teaching and meaningful application.
4. Ability to connect: Applying a biblical world view to everyday life, helping individuals apply God’s Word to their personal, family, professional, and spiritual circumstances.
5. Relatable and Personal Communication Style: Communicates in an authentic, approachable, and relatable manner that connects effectively with people of different ethnicities, ages, backgrounds, and levels of spiritual maturity.
6. Effective Use of Illustrations and Stories: Able to use testimonies, stories, illustrations and examples, to clarify and reinforce biblical truths. 
7. Appropriate Use of Humor: Able to use humor appropriately, naturally, and wisely to enhance communication.
8. Primary Preacher and Developer of Others: Serves as the primary speaker at church services while intentionally sharing the pulpit and providing opportunities for other ministers and emerging leaders to develop their preaching and ministry gifts.
9. Passion for Teaching God’s Word: Demonstrates a genuine passion for preaching and teaching God’s Word where sermons may be recorded and distributed through video links, the church website, and other digital platforms.
10. Vision and Missional Communication: Able to develop, articulate, and clearly communicate the church’s vision and missional priorities in a way that inspires and mobilizes the congregation.
11. Written and Telephone Communication: Proficient in, professional written communication, telephone communication, and other forms of correspondence required for effective pastoral ministry.
12. Technology and Digital Communication: Proficient in various forms of communication and supporting technologies, including basic computer skills, and digital communication platforms.
13. Conflict Resolution: Demonstrates proficiency in biblical and effective conflict resolution, with the ability to address disagreements and difficult situations with wisdom, grace, confidentiality, and fairness.
14. Negotiation Skills: Demonstrates effective negotiation skills and the ability to seek constructive, mutually beneficial solutions in situations involving disagreement or competing perspectives.
15. Strong People Skills: Demonstrates strong interpersonal skills, including active listening, empathy, relationship-building, collaboration, and the ability to work effectively with congregants, ministry leaders, staff, and diverse groups within the church.
16. Leadership Through Communication: Able to communicate spiritual, ministerial, and missional priorities clearly and consistently, fostering unity, participation, spiritual growth, and commitment throughout the congregation. Skillfully represent the church to the outside community.
ADMINISTRATIVE & LEADERSHIP SKILLS:
1. Strategic Vision: Ability to develop, articulate, and implement a strategic vision aligned with the church’s mission, vision, values, and long-term growth objectives. 
2. Financial Stewardship: Basic understanding and working knowledge of business administration, bookkeeping, budgeting, financial oversight, and the responsible stewardship of the church’s financial resources. 
3. Team Leadership: Demonstrated ability to lead, motivate, supervise, and develop pastoral, administrative, and ministry staff, including the ability to effectively lead a staff office environment. 
4. Delegation: Ability to delegate responsibilities effectively, establish clear expectations, assign tasks according to individual strengths and abilities, and provide appropriate follow-up and accountability. 
5. Organizational Skills and Time Management: Strong organizational and planning skills, including efficient time management, prioritization of responsibilities, coordination of activities, and consistent follow-through. 
6. Accountability: Demonstrated commitment to transparency, integrity, responsibility, and accountability in spiritual, administrative, financial, and leadership matters.
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