
Alliston Pentecostal Church  

Alliston Pentecostal is located in the township of New Tecumseth. Located on Highway 
89, otherwise known as the church on the hill. The church is a staple within Alliston, 
Beeton and Tottenham, and surrounding areas. Alliston Pentecostal Church (APC) is a 
vibrant, diverse Christ-centered community of believers that loves God and people. As 
the community of New Tecumseth (Alliston, Beeton, and Tottenham) continues to grow 
and become more diverse. Here at APC, we continue to become more rooted within our 
community and show the openness of God’s love. During these times APC continues to 
cultivate our church family through various programs, community connection as we 
follow God’s leading. 

Ministry Job Description – LEAD PASTOR  

GENERAL RESPONSIBILITIES  

The Lead Pastor functions as the spiritual overseer and visionary leader of Alliston 
Pentecostal Church (“the Church”) and in that capacity works in cooperation with the 
Board of Elders to implement and provide spiritual and administrative leadership for the 
organization aimed at fulfillment of its stated goals and purposes.  

SPECIFIC RESPONSIBILITIES 

1.Preaching and Teaching 
This is the primary and central responsibility of the Pastor comprising the following 
specific functions:  

• To be the primary preacher of the Word of God with love, faithfulness, 
impartiality, courage and fearfulness knowing that he will be held accountable for 
the spiritual welfare of those individuals identifying with the Church (Hebrews 
13:17).  

• Providing leadership in weekly worship and other services, including 
administering communion and performing water baptisms and baby dedications.  

• Providing leadership in planning and carrying out the Christian education and 
other programs in discipleship and spiritual growth, in coordination with staff and 
lay leaders.  

2. Ministry Leadership and Planning  

The Pastor is responsible for the strategic planning and coordination of staff and 
volunteers toward fulfillment of the Church’s purpose. The Pastor will define vision and 
the strategic goals to fulfill it as a key leader among staff (volunteer and possibly paid) 
and implement the plan by:  

• Coordinating/leading meetings and other activities to clarify and execute 
programs and activities aimed at fulfilling church ministry objectives and goals.  



• Ensuring that staffing, facilities, and programs are effectively aligned to meet 
objectives and goals.  

• Monitoring the spiritual pulse of the congregation through review and 
accountability of ministry leaders.  

• Fostering a team spirit among ministry program leaders through fellowship, 
encouragement, cooperation, counsel, and prayer support.  

3. Ministry Coordination and Function  

The Pastor oversees and executes the administration of the various church functions 
through lay officers and/or leadership teams to ensure the facility, business and 
logistical support functions necessary for the church ministry to be carried out efficiently 
and effectively. This involves:  

• Overseeing the pastoral care needs of the congregation and, as necessary, 
share with lay ministers in hospital visitation, home visits, counselling, marriages 
and funerals.  

• Supervision of office administration staff and providing direction for the effective 
functioning of the front office and administrative functions.  

• Overseeing the development of and adherence to church policies and 
procedures for the protection of the organization, its leaders and volunteers, and 
for the effective function of the organization.  

• Attendance at regular meetings of the Board of Elders.  

REPORTING  

The Pastor will file monthly reports to the Church Board on ministry accomplishments 
and activities according to the report format and content level as defined from time to 
time. (Board Report)  

EVALUATION  

An annual evaluation/review will be conducted by the Board of Elders. The primary 
purpose of the evaluation is to maintain effective communication with the Pastor in a 
confidential setting and by mature individuals committed to the support and care of the 
Pastor.  

Within that context, the purpose of the evaluation will be to identify strengths as well as 
areas for improvement and to set specific goals and plans for the personal development 
of the Pastor and the ministry of the Church for the coming year.  

 


